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Introduction
This disciplinary system is adopted pursuant to Article 6, paragraph 2, letter e) and Article 7, paragraph 4, letter b) of the Decree. The
system itself is aimed at sanctioning violations of the rules of conduct provided envisaged in the organisational model.
To ensure the effectiveness of the Organisation, Management and Control Model, T.O. DELTA S.P.A. Sole Proprietorship intends to
adopt this Disciplinary System, which aims to sanction any non-compliance with the provisions of the Model and the related Code of
Ethics by employees, external collaborators and partners, as well as administrators and members of the Supervisory Body.
Any violation of the provisions contained in these Regulations constitutes, for the recipients of this document, a violation of the
obligation to respect the structure's arrangement and physiognomy, to comply with the administrative bodies' instructions according
to the internal organisational structure and to observe their duties properly, as established further in the following paragraphs.
Those holding management and supervisory powers have the obligation to supervise the correct application of the Model by their
subordinates. The imposition of sanctions for violating the rules of conduct indicated in the Model is independent of any initiation of
criminal proceedings and the outcome of the consequent judgement for committing one of the offences envisaged by the Decree,
and is inspired by the need for timely application.
For all matters not provided for in this Disciplinary System, the laws and regulations in force and the provisions of collective
bargaining and any company regulations apply.

Who the Disciplinary System is addressed to
All employees, managers, members of the Board of
Directors, members of the Supervisory Body, Consultants, Collaborators and third parties who have contractual relations with the
Company are subject to the application of this Disciplinary System. Everyone it concerns must be informed about the existence and
content of this document.
Pursuant to the combined provisions of Articles 5, letter b) and 7 of the Decree, the sanctions provided for in the following
paragraphs may be imposed on anyone who commits disciplinary offences deriving from:
1. non-compliance with the provisions of the Organisational Model
2. lacking or untruthful evidence of activity carried out concerning methods of documenting, storing and checking the documents
envisaged by the Protocols in order to prevent its transparency and verifiability
3. hierarchical superiors' failure to supervise their subordinates' behaviour in order to verify correct and effective application of the
Model's provisions
4. lack of training and/or failure to update and/or failure to notify personnel operating in areas at risk of the processes concerned by
the Model
5. violation and/or circumvention of the control system, implemented by removing, destroying or altering the documentation
required by the Protocols or by preventing control or access to information and documentation by those in charge, including the
Supervisory and Control Body
For the purposes of this Disciplinary System, all the principles and rules contained in the Code of Ethics and the company operating
procedures and protocols, identified in order to regulate the business activities potentially exposed to commission of the offences set
out by the cited Decree, form an integral part of the Model.

Criteria for determining sanctions
If the provisions of the Model are violated, the type and extent of the sanctions to be imposed, upon notification by the SB, will be
proportionate to the following general criteria:
1. seriousness of the non-compliance
2. level of hierarchical and/or technical responsibility of the perpetrator of the violation
3. subjective element of conduct (distinction between wilful misconduct and gross negligence)
4. significance of the violated obligations
5. consequence for the company
6. any share of the responsibility attributable to other parties
7. aggravating or mitigating circumstances with particular regard to professionalism, previous work, disciplinary precedents, the
circumstances in which the offence was committed










the timeframes and concrete ways in which the infringement was committed
the presence and strength of the intentional element
the extent of the damage or danger deriving from the infringement for the Company and its employees and stakeholders
the predictability of the consequences
the circumstances in which the infringement took place

Any disciplinary sanctions imposed, regardless of the initiation of proceedings and/or the outcome of a criminal ruling, must be
inspired by the principles of timeliness, immediacy and, as far as possible, fairness. For the purpose of imposing the sanction,
committing an offence by fraudulently circumventing the Model, even though it constitutes an exemption from the Company's
liability pursuant to Article 6, paragraph 1, letter c) of the Decree, will be considered equally serious as committing an offence by
directly violating the Model itself.

Measures applicable to employees
Employee behaviour which violates the rules of conduct provided for in the Code of Ethics and the Model are considered a breach of
the primary obligations of the employment relationship and therefore also have relevance as disciplinary offences, in compliance

with the specialist rules (in particular, refer to Article 32 Workers' rights and duties – Disciplinary & Redundancy Provision of the
Logistics, Freight and Shipping CCNL [national collective bargaining agreement]).
The penalties applicable to workers in compliance with the procedures prescribed by Article 7 of Law No. 300 of 30 May 1970 are
those provided by the CCNL applied or, progressively:










Verbal warning
Written warning
Fine equivalent to up to 3 hours of pay
Suspension from service and from remuneration for a period of 1 to 10 days
Disciplinary dismissal

Measures applicable to managerial staff
Managerial staff behaviour which violates the rules of conduct provided for in the Code of Ethics and the Model is considered a
breach of the primary obligations of the employment relationship. Disciplinary measures for managers are adopted by the Board of
Directors upon any reports from the Supervisory Body, without prejudice in any case to compliance with the procedure provided for
in the National Collective Agreement for Industrial Company Managers.

Measures applicable to members of the Board of Directors and the Board of Statutory Auditors
If the Model's provisions are violated by the Chair of the Board of Directors, the Chief Executive Officer, a member of the Board of
Directors or the Board of Statutory Auditors of the Company, the Supervisory Board, without delay and in writing, will inform the
entire Board of Directors and the entire Board of Statutory Auditors, who must promptly convene the Shareholders' Meeting.
The Shareholders' Meeting, after careful and in-depth evaluation, will, if necessary, undertake to directly exercise the company
liability action pursuant to Article 2393, paragraph 3 of the Civil Code against the defaulting director(s) and dismiss them from their
role.
If the directors' responsibility is accompanied by that of the auditors for omitted supervision, in accordance with the provisions of
Article 2407 of the Civil Code, the Shareholders' Meeting will take disciplinary measures against the company bodies.

Measures applicable to external collaborators and partners
Any conduct by consultants, collaborators and third parties who have relationships with the Company, that goes against the rules
comprising the Model of T.O. Delta S.p.A. Sole Proprietorship and put in place by the latter to protect against the risk of commission
of an offence sanctioned by Legislative Decree 231/2001, may entail immediate termination of the contractual relationship, as set out
in specific contractual clauses included in letters of appointment, agreements and contracts.
With these clauses, the third party undertakes to adopt and effectively implement company procedures and/or maintain suitable
conduct to prevent the commission, even attempted, of the offences concerned by the sanctions set out in Legislative Decree
231/2001.
This conduct will be fully assessed by the Supervisory Body which, after hearing the opinion of the Head of the Function/Department
which requested the professional's intervention and after formally notifying the party concerned, will promptly provide a written
report to the Chair of the Board of Directors and also, in cases considered more serious, to the Board of Statutory Auditors.
The Company also reserves the right to lodge a claim for compensation if tangible damages to the Company result from this conduct,
both material (particularly if the judge imposes economic or disqualification measures provided for by the Decree) and image related.

